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PARLIAMENT OF ZIMBABWE

Wednesday, 21st April, 2021

The National Assembly met at a Quarter-past Twe O'clock p.m.

PRAYERS

(THE HON. SPEAKER in the Chair)

ANNOUNCEMENTS BY THE HON, SPEAKER

JOINT INQUIRY INTO THE PETITION RECEIVED FROM EMTHONJEMI WOMEN'S FORUM

THE HON. SPEAKER: | have the following announcement; In terms of Standing Crders No. 22 (4) of the National Assembly, | have to inform the House that on Thursday, 15th April,
2021, the Portfolio Committees on Public Senvice, Labour and Social Welfare and Women's Affairs, Gender, Community and Small and Medium Enterprises Development resolved to
conduct a joint inguiry into the petition received fram Emihanjeni Wemen's Forum on violence and sexual harassment in the workplace.

INTERPRETATION AND TRANSLATION

q" ©0-E4E® €4 -»@EAEAE
2AOEE HAY--=2€60EUA-B44040EA
aleelleAcaakEa!-REO»0EAE A4
|OA€0 O EAE«-O EEAE-0OAOA;
€Exe(E& €U EeXEEAOO-I-AUOA->
€'0-W-e€EOEBUADA —qEO»E

0EO,

SUEU 8E o™ 0673 <EAYE3s aEAY r # ©™% , A ™o o™ ™3 § 40
O Bs A ™a W OEWEA EA E, « A, O Ef « EAYE3% &EAY A ) , Y UZacY
5, YO A O BA™MNCOOG 407 SZa, A #™ | 3Mzage ™A B ™5 EWBZa©™
O By A ™a Wb OEWEA 6, Y YMRY-aY™N EA 50™34e 6A, A o™:  ZEéU
& r # FLUOMIYC, UV O™OEOCEY™ | A ™e A ™3« | £450™1 6 YO™
HO™S, U4 A ™A WD SEWBEA 4E « EAY-~ ™J-A UBT% Ao d0™  ZEEU «&Z




TCC >, W, AE YEG, AAAAAA- ETTAA-AAC-A2C

Draft:

LABOUR (AMENDMENT) BILL, 2020

MEMORANDUM

This Bill will amend the Labour Act [Chaprer 28:01], principally:

{a) to strengthen the current provisions in the Labour Act addressing sexuval harassment and
the penalties related 1o it; and

(b) to address the prevention, elimination and of sexual h that
pervades the world of work, guided by the ILO C ion 190 and its fati
on eliminating and preventing violence and Harassment in the world of work, 2019; the
Discrimination (Employment and Occupation) Cs jon 111 of 1958 (C: ion 111}

and the ILO Convention 151, relating to Occupational Health and Safety.
In more detail, the individual provisions of the Bill are as follows—

Clause 1
This clause sets out the Bill's short title.
Clause 2
This elause makes addition to the Interpretation section. The start of the provision introduces an actual

explicit defi of sexual harassment as opposed to it just being defined as an unfair labour practise
under the existing law. In addition, there is the addition of the definition of the “world of work™,

Clause 3

Clause 4 seeks to improve the provisions concerning sexual harassment as an identified form
of unfair labour practises and provide more specific provisions w this practise and give it the more
specific attention it deserves. There is created a need for the State to make codes of good practise with
regard to sexual harassment and ensure awareness and dispute regulation mechanisms that are more
tenable. In addition, there is guidance on certain issues that the code must be guided by in terms of
what constitutes a world of work and who is considered as an employee in the context of sexual
‘harassment.

Draft:

(b) methods of p ion, elimination and of sexual in the world of
work;

() protection of victims measures;

{d) treatment, care and support;

(&) privacy and consent;

fp training and

{g) procedures in managing sexual harassment cases, safe, fair and effective reporting and dispute
resolution mechanism;

(h) complaint and investigation procedures

{g) monitoring and evaluation.
(4) The code of goed practise must apply tw—
(a) owners;
(b) employers;
() managers;
(d) supervisors;
(e) workers (including suspended workers);
(f) workers whose emplayment has been terminated;

e 4

(g) persons in training, g interns, apprentices and | hi

(h) volunteers;
(i) job seekers and job applicants;
(i) clients;
(k) suppliers;
(1) contractors; and
(m) others having dealings with organisation.
(5) The code must also apply to the world of work occurring in the course of, linked with or
arising out of work, including but not limited 10—
(a) in the workplace, including public and private spaces where they are a place of work;
(b) in places where the worker is paid, takes a break or meal or uses sanitary washing and
changing facilities;
(¢) during work related trips, travel training, events or social activities;

(d) through work related communications, including those enabled by information and
communication technologies

() in employer p ace

(f) when commuting to or from waork,”

Draft:

BILL

To provide for the amendment of the Labour Act [Chapter 28:01] and to provide for
matters connected with or incidental to the foregoing.

ENACTED by the President and the Parliament of Zimbabwe.

1 Shorttitle
This Act may be cited as the Labour (Amendment) Act, 2020 [ Chaprer : |
2 Amendment of section 2 of Cap. 28:01
Section 2 (“Interpretation”) of the principal Act is amended—
{a) by the insertion, after the definition of “seasonal work™ of the following—

“sexual harassment™ means unwelcome sexual advances, requests for sexual favours, and other
wverbal or physical conduct of a sexual nature when—

(a) submission to such conduct is made either explicitly or implicitly a term or condition of
an individual's employment, or

(b) submission o or rejection of such conduct by an individual is used as a basis for
employment decisions affecting such individual, or

(c) such conduct has the purpase or effect of unreasonably interfering with an individual's
work performance or creating an  intimidati hostile, or offensive working
environment.”

(b) by the insertion of the following definition—

“world of work™ means a working environment in which persons are in some way or another
associated with work and includes persons as reflected in section 8A. The world of work
includes spaces that link workers 1o the workplace through technology.”

3 Insertion of new section in Cap. 28:01

Section A (“Special provisions relating 1o sexual ) of the principal Act is
by the insertion of the following—

“Sexual harassment
8A (1) Subject to subsection (3) the Minister must—

(a) issue any code of good practise; and
(b) change or replace any code of good practise; and
(2) Any code of good practise, or any changes made to or replacement of a code of good practise
must be published in the Gazette.
(3) The Code of Good practise must provide employees with information that may assist them in
implementation of this section with regard w sexual harassment. The areas covered by the must
include—

(@) the main forms of sexual harassment;
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TEAM A
DATE TIME VENUE PLACE

31 May 1000-1200 hrs | Rimuka Community Hall | Kadoma
1000-1200 hrs | Rutenga RDC

01 June 1400-1600 hrs | Mucheke Hall Masvingo
1800-1900 hrs | Hevoi FM

02 June 1000-1200 hrs | Nyika Training Centre | Nyika Growth Point

03 June 1000-1200 hrs | Moffat Hall Mutare
1100-1300 hrs | Dombe Community Hall | Marondera

04 June
1800-1900 hrs | National FM Harare

TEAM B
DATE TIME VENUE PLACE
Hurungwe RDC Guest ;

31 May 1130-1300 hrs Houss Magunje

01 June 1030-1230 hrs | Government Complex Nembudziya, Gokwe
1400-1600 hrs | Selbourne Hotel

02 June Bulawayo
1700-1800 hrs | Khulumani FM

03 June 1030-1230 hrs | Plumtree Dingumuzi Hall

04 June 1200-1400 hrs | Agape Mission Nkayi
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